
 

CALL FOR PAPERS: The First Community of Practice Safety Culture and Climate Symposium 

SAFETY CULTURE FROM THE REGULATORS’ PERSPECTIVE 

Melbourne, Australia, 28 April 2016 

 

Keynote speakers 

1. Professor Mark Griffin, Centre for Safety, The University of Western Australia. 

2. Dr Frank Guldenmund, Safety Science Group, Faculty of Technology, Policy & Management, Delft 

University of Technology, Netherlands. 

 

Symposium theme 

Workplaces have changed dramatically in recent times in response to economic pressures, demographic 

challenges, technological innovations and employment shifts. This brings new occupational health and 

safety (OHS) challenges for regulators, employers and workers. Hence, there is growing interest among 

OHS researchers, practitioners and regulators in the constructs of safety culture and safety climate and 

their relationship with work-related illnesses and injuries. As this interest grows, so too the literature on 

how these constructs should be conceptualised and measured. The literature, however, is scant regarding 

regulatory issues and the role of regulators as agents of influence to the community generally and 

workplaces specifically. With this symposium, we seek to build understanding of the regulators’ 

perspective of safety culture and safety climate.  

Interested presenters are invited to submit abstracts that address the theme of the symposium, “Safety 

culture from the regulators’ perspective”. We welcome abstracts of various types: review, case study, 

discussion paper. Abstracts addressing the following topics are particularly welcome. 

Topic 1. The scope of regulatory oversight of safety culture 

Occupational health and safety (OHS) regulators have become increasingly interested in gaining a better 

understanding of safety culture because research has shown that safety culture or climate is an important 

predictor of OHS performance in the workplace. Debates about what constitutes safety culture and what 

attributes distinguish it from safety climate, however, continue and no consensus has been reached on 

safety culture and climate definitions. We welcome papers that:  

 clarify conceptual issues from regulators’ perspective, 

 examine industry/employer conceptualisation or operationalisation of safety culture and climate. 

 investigate union discourses on safety culture and climate. 
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 extend current models, theories and frameworks and/or explore new models, theories and 

frameworks to understand safety culture and climate in complex regulatory settings such as 

healthcare, and identify how various regulatory aspects might be harmonised to enhance safety 

culture and climate. 

 consider the policy implications of changing meanings of safety culture and climate from 

regulators’ perspective. 

Topic 2. Data and tools required by regulators and organisation to maintain oversight of safety culture in 

the workplace 

Differences in the conceptualisation of safety culture and safety climate, in part, account for the 

proliferation of safety culture and safety climate measures. Nationally and internationally, regulators, 

researchers and practitioners have a shared interest in identifying and using reliable and valid safety 

culture and climate measures. We invite papers that: 

 evaluate the reliability and validity of currently available measures. 

 examine the decision-making process for selecting one measure over another for use in real world 

settings. 

 discuss organisations’ measurement needs and objectives. 

 consider measurement issues from a policy perspective. 

 Investigate how measurement data are being used to inform policy and program development. 

Topic 3. The role of a modern regulator  

The world of work has changed significantly in recent times with respect to industry composition, type of 

work available, employer-employee relationship, working arrangements and technology advances. It may 

be argued that these changes present both challenges and opportunities for regulators. We welcome 

papers that 

 explore the operationalisation of the concepts of safety culture and climate in the context of 

modern regulatory environment. 

 investigate how regulators can use routinely collected data for enhancing safety culture in 

workplaces. 

 consider gaps in current literature regarding knowledge translation from regulators’ perspective. 

We welcome potential authors to contact us to discuss other possible topics. 

 

Timeline 

Abstract submission for the First Community of Practice Safety Culture and Climate Symposium is open 

from 4 to 29 January 2016 (midnight, EET).  

Authors will be notified of acceptance of their contributions and the type of presentation (oral or poster) 

by 15 February 2016. A selection of best papers presented at the symposium may be published in a special 

journal issue.  
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Authors whose abstracts have been accepted will need to register for the symposium by 28 February 2016. 

There is no charge for registration. If registration is not confirmed by 28 February 2016 accepted abstracts 

will be removed from the symposium program. 

More information about the symposium program and speakers will be posted on the CoP website as it is 

confirmed.  

 

Abstract submission 

All abstracts must be submitted in Word format. Abstracts may be submitted by emailing: 

acrew-safetycultureresearch@monash.edu 

Abstracts should be 300-500 words (excluding authors’ details and title). 

Suggested format: 

Title 

Authors: affiliation, country, email 

Abstract:  

Background 

Aim 

Methods 

Results 

Conclusions 

 

About the Community of Practice Safety Culture and Climate 

The Community of Practice in Safety Culture and Climate (CoP Safety Culture and Climate) is based at 

Monash University and aims to bring together Australian researchers active in the domain of safety culture 

and safety climate to share information, network, disseminate research and collaborate on current and 

future projects relevant to issues of safety culture and safety climate in Victoria and Australia. The 

objectives of the CoP Safety Culture and Climate are: 

1. To stimulate discussion and debate on conceptual and methodological issues of importance to members 

of the group and to the domain of safety culture and safety climate. 

2. To share resources among members when it’s appropriate to do so. For example, a literature review 

might be distributed among members for reference, new methods of analysis (e.g. program codes to use) 

might be shared among members who are interested in using the methods; a database of safety culture 

and safety climate measures might be shared. 

mailto:acrew-safetycultureresearch@monash.edu
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3. To identify priority safety culture and safety climate projects to be considered by OH&S regulators and 

organisations. 

4. To explore opportunities for research collaboration, e.g. joint publications, applications for research 

funding, where appropriate. 

Memberships are open to researchers active in the domain of safety culture and safety climate in Australia.  

The CoP is supported by the Institute for Safety, Compensation and Recovery Research. 

 

Symposium updates 

To sign up for symposium updates please send an email to: 

 acrew-safetycultureresearch@monash.edu 

 

Symposium committee 

Dr Trang Vu, Monash Business School 

Professor Helen De Cieri, Monash Business School  

Professor Amrik Sohal, Monash Business School 

Dr Sharon Newnam, Monash Injury Research Institute 

Dr Jodi Oakman, Centre for Ergonomics and Human Factors, College of Science, Health & Engineering La 

Trobe University 

Dr Valerie O’Keeffe, Asia-Pacific Centre for Work Health and Safety, University of South Australia 

Ms Leanne Barnes, Institute for Safety, Compensation and Recovery Research 

 

Contact 

Dr Trang Vu 

Monash Business School 

Monash University, Australia 

E: trang.vu@monash.edu 

T: +61 3 9903 4229 
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